
  Equal Employment Opportunity Policy 

 
 

 

 Milwaukee County provides equal employment opportunities to all employees and applicants 

for employment without regard to race, color, religion, sex, national origin, age, disability, 

military obligations, sexual orientation, arrest and conviction record or genetics. This policy 

applies to all terms and conditions of employment, including, but not limited to hiring and 

selection, job placement, promotions, corrective action, separation from employment, layoff, 

recall, and transfer, leaves of absence, compensation and training. In adhering to this policy, 

Milwaukee County complies with The Wisconsin Fair Employment Act, Title VI of the Civil 

Rights Act of 1964, as amended, The Americans with Disability Act, as amended, and other 

applicable statues and regulations relating to equal employment opportunities. 

 

 


